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TO: Members of the Council on Elementary and Secondary Education

FROM: Deborah A. Gist, Commissioner D
SUBJECT: Personnel Action- Executive Pay Plans and Organizational Chart

The following adjustments and updates have been made with regard to the Executive Pay
Plans and Organizational Chart.

e Executive Pay Plan
o FY2015
» Ranges extended to align with COLA of October 2014.

o FY2014
» Ranges extended to align with COLA of April 2014.

o FY2013 & FY2012
* Presented to reflect titles and ranges during that time period.

e Organizational Chart
o Revised to reflect current structure.

As a result of the items outlined above, the Executive Pay Plans and the Organizational
Chart as contained in Attachments I, I, III, IV and V have been updated.

RECOMMENDATION: That, the Council on Elementary and Secondary Education
approves the attached Executive Pay Plan for FY 2012, FY 2013, FY 2014, FY 2015 and
the Organizational Chart.

Attachments
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October 2014

COUNCIL ON ELEMENTARY & SECONDARY EDUCATION

EXECUTIVE PAY PLAN
FISCAL YEAR 2015

TITLE

EXEMPT POSITIONS
DEPUTY COMMISSIONER
CHIEF LEGAL COUNSEL
CHIEF OF STAFF/POLICY DIRECTOR
CHIEF OF FISCAL INTEGRITY & EFFICIENCIES
CHIEF OF ACCELERATING SCH. PERF.
CHIEF OF EDUCATOR EXC. & INSTR. EFFECT.
DIRECTOR
ASSOCIATE DIRECTOR
LEGAL COUNSEL/HEARING OFFICER
EXECUTIVE ASSISTANT
HUMAN RESOURCE MANAGER
SPECIAL ASSISTANT

NON EXEMPT POSITIONS
EXECUTIVE STAFF ASSISTANT
LEGAL STAFF ASSISTANT
HUMAN RESOURCE ASSISTANT

PAY GRADE

25
21
21
21
21
21
19
17
17
17
17
16

o

ATTACHMENT |

2015 RANGE
154,582 221,972
119,467 166,665
119,467 166,665
119,467 166,665
119,467 166,665
119,467 166,665
105,500 144,944

93,487 126,416
93,487 126,416
93,487 126,416
93,487 126,416
88,125 118,201
57,096 71,498
51,844 63,782

51,844

63,782



April 2014

BOARD OF EDUCATION FOR
ELEMENTARY & SECONDARY EDUCATION

EXECUTIVE PAY PLAN
FISCAL YEAR 2014

TITLE

EXEMPT POSITIONS
DEPUTY COMMISSIONER
CHIEF LEGAL COUNSEL
CHIEF OF STAFF/POLICY DIRECTOR
CHIEF OF FISCAL INTEGRITY & EFFICIENCIES
CHIEF OF ACCELERATING SCH. PERF.
CHIEF OF EDUCATOR EX. & INSTR. EFFECT.
DIRECTOR
ASSOCIATE DIRECTOR
LEGAL COUNSEL/HEARING OFFICER
EXECUTIVE ASSISTANT
HUMAN RESOURCE MANAGER
PERFORMANCE MANAGEMENT EXECUTIVE
SPECIAL ASSISTANT

NON EXEMPT POSITIONS
EXECUTIVE STAFF ASSISTANT
LEGAL STAFF ASSISTANT
HUMAN RESOURCE ASSISTANT

PAY GRADE

25
21
21
21
21
21
19
17
17
17
17
17
16

o O

Attachment Il

2014 RANGE
150,230 217,620
116,199 163,397
116,199 163,397
116,199 163,397
116,199 163,397
116,199 163,397
102,658 142,102

91,008 123,937
91,008 123,937
91,008 123,937
91,008 123,937
91,008 123,937
85,807 115,883
55,694 70,096
50,594 62,532
50,594 62,532



BOARD OF REGENTS FOR

ELEMENTARY & SECONDARY EDUCATION

EXECUTIVE PAY PLAN
FISCAL YEAR 2013

TITLE

EXEMPT POSITIONS
DEPUTY COMMISSIONER
CHIEF LEGAL COUNSEL
CHIEF OF STAFF/POLICY DIRECTOR
CHIEF OF FISCAL INTEGRITY & EFFICIENCIES
CHIEF OF ACCELERATING SCH PERF.
CHIEF OF EDUCATOR EXC. & INSTR. EFFECT.
CHIEF TRANSFORMATION OFFICER
DIRECTOR
ASSOCIATE DIRECTOR
LEGAL COUNSEL/HEARING OFFICER
EXECUTIVE ASSISTANT
HUMAN RESOURCE MANAGER
PERFORMANCE MANAGEMENT EXECUTIVE
SPECIAL ASSISTANT
STRATEGIC RELATIONS PLANNER

NON EXEMPT POSITIONS
EXECUTIVE STAFF ASSISTANT
LEGAL STAFF ASSISTANT
HUMAN RESOURCE ASSISTANT

PAY GRADE

25
21
21
21
21
21
20
19
17
17
17
17
17
16
13

o

Attachment Il

2013 RANGE
145,963 213,353
112,995 160,193
112,995 160,193
112,995 160,193
112,995 160,193
112,995 160,193
106,187 149,338

99,872 139,316
88,578 121,507
88,578 121,507
88,578 121,507
88,578 121,507
88,578 121,507
83,535 113,611
70,413 92,649
54,319 68,721
49,368 61,306
49,368 61,306



BOARD OF REGENTS FOR

ELEMENTARY & SECONDARY EDUCATION

EXECUTIVE PAY PLAN
FISCAL YEAR 2012

TITLE

EXEMPT POSITIONS
DEPUTY COMMISSIONER
CHIEF LEGAL COUNSEL
CHIEF OF STAFF/POLICY DIRECTOR
CHIEF OF FISCAL INTEGRITY & EFFICIENCIES
CHIEF OF ACCELERATING SCH. PERF.
CHIEF OF EDUCATOR EXC. & INSTR. EFFECT
CHIEF TRANSFORMATION OFFICER
DIRECTOR
ASSOCIATE DIRECTOR
LEGAL COUNSEL/HEARING OFFICER
KNOWLEDGE OFFICER
EXECUTIVE ASSISTANT
HUMAN RESOURCE MANAGER
PERFORMANCE MANAGEMENT EXECUTIVE
SPECIAL ASSISTANT
STRATEGIC RELATIONS PLANNER

NON EXEMPT POSITIONS
EXECUTIVE STAFF ASSISTANT
LEGAL STAFF ASSISTANT
HUMAN RESOURCE ASSISTANT

PAY GRADE

25
21
21
21
21
21
20
19
17
17
17
17
17
17
16
13

H b~

Attachment IV

2012 RANGE
145,963 213,353
112,995 160,193
112,995 160,193
112,995 160,193
112,995 160,193
112,995 160,193
106,187 149,338

99,872 139,316
88,578 121,507
88,578 121,507
88,578 121,507
88,578 121,507
88,578 121,507
88,578 121,507
83,535 113,611
70,413 92,649
54,319 68,721
44,394 54,983
44,394 54,983



RHODE ISLAND DEPARTMENT OF EDUCATION
ORGANIZATIONAL CHART

COMMISSIONER

DEPUTY COMMISSIONER
General Counsel

CHIEF LEGAL COUNSEL

Hearings & Conflict Resolution
Opinions & Advisories
Affirmative Action

CHIEF OF STAFF

Internal & External Communications
Government Relations
Constituency Services

Board of Education

Civil Rights
\
\
CHIEF OF
Accelerating School Performance
DIRECTOR DIRECTOR DIRECTOR

Student, Community &

Multiple Pathways

Transformation/Charter

Academic Supports Schools
Federal Prqgram Secondary Intervention
(Academic & Reform Supports
Student Support (Including CTE & f ,

Programs) Middle) Tran'\\j,| (;)ngmgtlon
Safe & Healthy Adult Basic
School Programs Education Charter

English Language
Learners

Special Education

August 2014

(Including GED)

Virtual Learning &

Innovation

Development

CHIEF OF
Educator Excellence and Instructional Effectiveness

Attachment V

CHIEF OF
Fiscal Integrity and Efficiencies

DIRECTOR DIRECTOR DIRECTOR
DIRECTOR Instruction, Assessment & Data, Analysis & Network Information DIRECTOR DIRECTOR MANAGER
Educator Quality Curriculum Research Systems Finance Statewide Efficiencies Human Resources
Education RTT ELC . RTT ELC Statewide
Educator Standards for ~ Associate Reporting System Associate Efficiencies Recruitment,
' . Development . Budoet & .
Preparation & Content Areas Director Research & & Support Director uaget Retention &
Evaluation (Program) Analysis () Accounting Nutrition Services Development
Educator Qualit Curriculum & RTT Earl Data RTT Earl Grants
u uality Instruction y e arly School Construction Labor Relations
Standards Learning Clg_ssmcatl_on & Warehouse | o5iing Management
i nost . ;
o Assessment Education 1agnostics Network System _ Transportation EEO Compliance
Certification (Large Scale & Collect Sorvices Development Purchasing
Vi
_ Formative) ofiections E-Rate
Professional
Development UCOA
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